Equal Employment Opportunity

Gulfeaglés policy is to utilize avalable human resources effectivdy by sdecting the
best-qudified person for the job. Gulfeagle highly weighs factors, such as educationd
background, previous experience, proven skills, desrable character traits, and growth
potentia. The personnel hired and promoted in the past, dong with those to be hired and
promoted in the future, have been, and will continue to be, sdected from dl applicants on
the bass of qudifications fdt essentid for an employee to peform wdl. These include
such factors as ahility, availability, capability, aptitude, experience, education and a
willingness to work and serve.

Gulfeagle makes it a priority to provide employees the opportunity to develop to their
fullest potentid without regard to age, race, gender, color, reigion, nationd origin,
disbility, matid datus, veteran datus, sexud orientation or any other characteridic
protected under federal, state or local laws. Harassment and intimidation are recognized
forms of discrimination and, as such, are not tolerated.

This policy is goplied to dl busness decisons including recruiting, hiring, promotions,
layoffs, compensation, benefits, termination, and &l other privileges, tems  and
conditions of employment. Gulfeagle's policy communicates the important guideines
and procedures that will be followed in providing equa employment and advancement
opportunities on the bass of individud qudifications and job performance. All Gulfeagle
employees are expected to support the principle of diversty and equa opportunity in the
workplace.  Any employee with a question regarding discrimination is encouraged to
gpesk with his’her manager and/or the VP Human Resources.

Drug and Alcohol Testing

Employees are the company’s most vauable resource and, for that reason, their hedth
and sdfety are of paramount concern. Condgent with the spirit and intent of this
concern, Gulfeagle is a Drug-Free Workplace and therefore has established policy
indicating same. A copy of Gulfeagleé's Drug-Free Workplace Program can be requested
in writing & any time during employment. All requests should be directed to the VP
Human Resources.

Gulfeegl€s policy prohibits any employee from possessing, sdling,  soliciting,
tranderring, producing, didributing, digpensng and/or usng any medicaly unauthorized
narcotic, other illegal drug or associated pargpherndia on or off the job or on company
propety. In addition, Gulfeagle prohibits the sde, possesson or unauthorized use of
acoholic beverages on the job or on company property.

Gulfeagle conducts pre-employment, post-accident, random and reasonable-suspicion
drug testing. Employees may be tested for reasons related to impaired job performance,
public safety, and behaviord observations or as a follow-up to treatment. Job gpplicants
and employees must be tested by alab designated by Gulfeegle.



